t. might be thought that such a composite body would find working an imtsslbdity and that it would spend its whole time in wrangling. This is not the fact, S practice the work goes on smoothly. The chairman of the Staff Side is Mr. setanley Mayne, one of the nominees of the Chartered Society of Physiotherapy and its cretary is Miss Audrey Prime, one of the nominees of NALGO. to The drill to be observed is really quite simple. Whenever an organisation wishes an~h~sent a salary claim or proposals for the revision of hours or annual leave or c lIl;g of that kind, it first puts its proposal to the Staff Side. Staff Side then disaUs g seg It and as a result of the discussion either the proposal is accepted in toto or reement is reached on a revised proposal. We The advantage of this drill is that a proposal in respect of one profession may ad~have repercussions on others and a careful sorting out of these factors is of as a nstage to everyone. When the form of the claim is decided it is then put forward . taff Side claim to the Management Side. side Formal consideration of any claim is made at formal meetings between the two ands of~he Council. In practice, however, a great deal of work is done informally Wo~eml·formally by the officers of the two Sides and by ad hoc committees or r~ng parties. An illustration of this is in pay proposals at present under discussion.
to th t 'l~dl be recalled that in July 1967 a claim was put forward by the Staff Side e !V1anagement Side on two bases: (a) That any increases in pay given to nurses as a result of an investigation made at the end of 1967 and early 1968 by the National Board for Prices and Incomes (P.lB. for short) should be applied to members of the Professions Supplementary to Medicine (i.e. chiropodists, dietitians, occupational therapists, orthoptists, physiotherapists, remedial gymnasts). This is to ensure that they maintain their position vis-a-vis nursing staff.
(b) That a committee should be established to consider the Professions Supplementary to Medicine along the lines of the Zuckerman Committee considering the N.H.S. scientific services. The Management Side accepted both of these proposals. It is anticipated that the announcement of the appointment of the committee to review the services will be made shortly.
The first opportunity on the straight pay proposition came in the early months of last year after the publication of the report of the Prices and Incomes Board when a 4 p.c, increase was given to occupational therapists dating back to October 1, 1967. As is generally known, the Nurses and Midwives Whitley Council has been arguing for some months about the application of the remainder of the recommendations in the Prices and Incomes Board report. So far as the P.T. "A" Whitley Council is concerned a working party was set up, including a direct representative of occupational therapists, and this working party has to discuss the detailed application of whatever is decided about the remuneration of nurses and midwives. This may take a time because many of the issues are complicated but there will be a direct pay increase. When it is determined it will operate from January 1969.
The proceedings of this working party may go on for quite a time yet before any circular can be issued to members indicating results but the operative date is already a matter of agreement between the Management and Staff Sides.
It will be seen from this that the Whitley Council is a matter of direct concern to all members of the Association. It is hoped that this brief indication of the way the wheels go round will help members but it may well be that it really raises a lot of other questions. Why not write in those questions and let us see if answers can be given?
In the meantime the Association's Salaries Committee is hard at work keeping a check on negotiations undertaken by the working party and preparing evidence to be submitted to the committee mentioned above.
Stanley Mayne.
Women's appeal for disabled families
The National Council of Women (36 Lower Sloane Street, London, S.W.I.) made an appeal for disabled families at its annual conference. It urged the Government to modify the earnings rule whereby if the wife of a disabled man, trying to help the family out of the poverty attendant on long-term sickness or disability earns more than £2 16s. Od. a week, her husband's sickness or disablement benefit is reduced by £2 16s. Od. The Council also urged the Minister of Health to extend the Superannuation Scheme to part-time professional and technical staff covered by Whitley Council regulations, employed in the Health Service in hospital and local authority services. Provision should be made for them to opt out of the scheme.
Readers are reminded that views expressed in letters and articles do not
necessarily represent those of the Association.
